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In recent years，with China rapid economic growth and national policy support, 
the development of real estate industry grows up with very rapid speed. In 2012, the 
important position of the Central Economic Working Conference prompted the 
"urbanization" up to the same position with "people's livelihood", "structural 
adjustment" and the discussion on new urbanization continued warming. 
Consequently, the real estate industry closely related with new urbanization will bring 
new opportunities. 
The land and buildings usually is the main marketing object of real estate 
industry and belongs to the comprehensive industry. The scope of real estate includes 
construction, marketing, property management and other economic activities. Because 
of its wide-ranging, the practitioners of this industry also become very complex. This 
topic comes from a medium size Real Estate Company, with the business 
development of the company, talent recruitment, training and other aspects of this 
company's demand increase. The system shall support the attendance management, 
recruitment management, training management. And eventually this system will 
provide a strong backing for the development of human resources of the company, 
also can realize the sharing of human resource management data between departments, 
making human management scientifically and effectively. 
This dissertation describes the design and implementation of the human 
resources management system based on Web platform and related technology. And 
the approach of detailed investigation and analysis, according to the organization 
structure and business process of this company also is addressed. And each module, 
















The company with the application of human resource management system, can 
cooperate with the enterprise business strategy, make sure to do the right thing at the 
right time with the right people, fully mobilize the enthusiasm of the staff, motivate 
staff work potential, so that the human resource become a powerful enterprise 
intellectual capital. It also improves the actual income of the employee, reduce fixed 
costs and enable enterprises to develop in the fierce competition to enhance the 
competition ability of the enterprise. And enterprise realizes the fundamental target to 
create customer value and to achieve profitability. 
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        本课题在深入了解了某公司部门和业务结构、发展战略、员工结构等多方
面信息的基础上，设计开发了符合该公司人力资源管理需求和公司发展的 HR
系统。具体而言，该系统的目的和意义体现在如下几个方面： 
        (1)提高人力资源管理效率 






        (2)提高公平性，挽留更多有利公司发展的人才 
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        (3)提高公司人力资源管理水平 





        (4)提高人力资源管理部门服务质量 





1.3  研究的内容 
本文根据对某公司人力资源管理流程的研究，设计开发了符合该公司特点
的人力资源管理系统，本文的主要研究内容如下： 
(1) 首先通过对已有开发框架的对比分析，提出使用 Web 平台开发人力资
源管理系统，采用 BS 结构进行详细介绍，并分析了利用这些技术组合开发系
统的优势。 
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